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STANDARD 1 
 
1.1 Institutional Mission Statement 

 
The University revised its mission statement during the 2005-06 academic year.   
The revised statement has been approved by the administration, the Academic 
Senate, and the Board of Trustees.  The statement will be submitted to the State 
Board of Regents for final approval this summer (2006).  The document attached 
provides a brief overview of the process used to revise the mission statement as 
well as the revised statement itself.  Also attached is the old mission  
statement which was adopted in 1990……...……………………………………10 
 

1.2 Analysis and Appraisal of Outcomes 
 
The recording, analysis, and appraisal of outcomes at the University is a multi-
faceted operation with many actors and many outcomes.  We have chosen to 
organize our documentation under themes that correspond in the main to the list 
of suggested examples provided on page 27 of the Accreditation Handbook.  
Further documentation regarding analysis and appraisal of outcomes can be found 
in various parts of the self study, but especially in the section dealing with 
Standard Two.  In what follows we provide a brief commentary on the 
documentation grouped by theme.  The documents take a variety of forms.  In the 
main, they appear as they originally circulated on the campus. 
 
1.2a. Goal Achievement.  Two items are attached to demonstrate the development 
of goals and the subsequent assessment of their achievement: 
 

1. Integrated Information Technology “Strategic Plans.  The Information  
Technology Council (ITC), a large, campus-wide group of individuals 
with an interest in information technology (from computer 
professionals to associate vice presidents) meets monthly.  At least in 
theory, no enterprise IT system can be developed on campus without 
the knowledge and consent of the ITC.  Planning and assessment of 
achievement is done regularly.  The documents attached contain the 
strategic plan adopted in October, 2005, and the follow-up  
assessment of goal achievement in June, 2006...…………………….13 

2. SMART Goals.  Colleges and several other major academic units 
reporting to the Senior Vice President for Academic Affairs are asked 
each year (unless pre-empted by periodic strategic planning) to 
develop short-term goals and review progress on prior goals.  The 
presentation style is left up to the respective deans or directors.  The 
documents attached represent planning and assessment  
activities undertaken in 2002-03…………………………………......51 



 
1.2b.  Alumni and Former Students.  Six items are attached to demonstrate efforts 
to evaluate what happens to alumni and former students: 
 

1. Alumni Survey 1.  The Alumni Office occasionally conducts alumni 
surveys that contain questions addressing perceived outcomes or 
satisfaction with experiences at the University.  The document 
attached reports on selected items in a 2005 survey of 
alumni………………………………………………………………127  

2. Alumni Survey 2.  The Office of Institutional Analysis surveyed  
recent alumni in the spring of 2006.  The document attached is a  
brief overview of that survey……………………………………….134 

3. Alumni Survey 3.  The Utah Foundation, which is not connected  
to the University, conducted a survey in 2005 of 2004 graduates of 
Utah colleges and universities including the University of Utah.  The 
survey is heavily focused on where graduates intend to live after 
college, and why.  There are a few questions, such as those shown in 
the attached document, that reflect outcomes of interest to the 
University.  The survey is being done again in 2006…………….…135 

4. National Student Clearinghouse.  Over the past two years, we  
have begun using the National Student Clearinghouse to track students 
after they leave the university.  The document attached is a brief  
note on some early findings………………………………………...136 

5. Baccalaureate Origins of Research Doctorates.  We obtain data  
from the National Research Council showing the number of research 
doctorates awarded to students who earn their baccalaureate at the 
University and at other colleges and universities across the nation and 
abroad.  The document attached is a table displaying counts for the 
University compared to those at other large public 
universities………………………………………………………….137 

6. Reports from the Office of Career Services.  OCS does an  
annual survey of baccalaureate graduate on their job prospects at the 
time of graduation.  The documents attached illustrate the type of 
outcomes tracked through that survey and the detailed information by 
major field of study available on the OCS website (careers.utah.edu, 
click on Who Hires Our Graduates), which includes information  
based on subsequent interaction with graduates………………........138 

 
1.2c.  Program Effectiveness.  Nine items are attached to demonstrate efforts to 
evaluate program effectiveness: 
 

1. Academic Program Reviews.  The Graduate School coordinates in-
depth reviews of ten academic programs each year.  Normally three 
University faculty from other departments and three faculty from other 
universities comprise the evaluation team.  Institutional Analysis 
provides a standard set of data.  The documents attached are two 



examples of the final report which accompanies each evaluation.  Note 
that plans to address recommendations for improvement are included 
in the report.  The Graduate School follows up periodically to 
determine whether progress is being made in addressing those 
recommendations…………………………………………………...141 

2. Language Proficiency.  The Department of Languages and  
Literature is currently undertaking a pilot assessment program to 
determine language proficiency outcomes.  The document  
attached lays out the department’s assessment plan………………..158 

3. University Writing Program.  The UWP recently gained  
approval from the Academic Senate to raising the Advanced 
Placement “cut score” required for exemption from the lower-division 
writing requirement.  The primary document attached provides UWP’s 
rationale which emphasizes comparisons with practices at other 
institutions, obviously not an outcome measure, but also includes 
mention of outcomes analyses related to gains in writing improvement.  
Also attached is a table illustrating the type of statistical studies 
conducted by Institutional Analysis in an effort to assist the UWP in 
determining good predictors of success in their lower-division  
writing course……………………………………………………….163 

4. Course and Instructor Evaluation.  The University adopted a  
uniform approach to student evaluations of courses and instructors in 
1998.  The documents attached report briefly on finding form those 
evaluations, progress made in moving the process to an online  
system, and the results of comparing online to paper-based 
systems……………………………………………………………...166 

5. Advising.  The University periodically reviews the effectiveness  
of academic advising.  The document attached provides a concise 
review of major findings from the most recent study along with  
plans for improvement………………………………………...…....172 

6. Pre- and Post-Tests.  This type of testing occurs in a portion of  
general education, specifically for courses in American Institutions 
and mathematics.  The documents attached report on testing  
activities in both areas………………………………………….…...173 

7. Licensure Pass Rates.  Passing licensure tests is an important  
outcome for students in many professional fields.  The documents 
attached show licensure pass rates for our professional programs 
wherein pass rates are reported to the institution, MCAT, LSAT, and 
GRE scores received by our undergraduates, and results from the 
newest of the licensure examinations which concerns teacher 
education.  We gather these date centrally on a two-year  
cycle………………………………………………………………...191 

8. Internships.  The Office of Career Services coordinates student 
internships for most programs on campus.  The document attached is a 
report on a recent study by OCS to determine selected internship 
learning outcomes…………………………………………………..196 



9. Undergraduate Studies.  Assessment activities for undergraduate 
studies are detailed in the self study report under Standard Two.  The 
document attached here is a brief 2004 report on student satisfaction 
with various programs organized administratively under the Office of 
Undergraduate Studies including general education, honors,  
LEAP, UROP, and University College (advising)…………………198 

 
1.2d.  Student Progression.  Eight items are attached to demonstrate efforts to 
monitor student progression. 

 
1. Student Outcomes Assessment Plan.  According to our overall plan for  

assessing student outcomes, we intend to monitor student progression  
measured in a variety of ways.  The document attached is the  
plan itself which explains and puts in context our interest in 
progression………………………………………………….………209 

2. Entering Undergraduate Cohorts.  The characteristics of the  
incoming class and its success in the first year at the University are 
watched closely.  The documents attached, updated each fall, are 
summary reports used to monitor first-time and transfer students, 
respectively…………………………………………………………225 

3. Retention Rates by Subgroups.  Year-over-year retention is a  
major component of the progression analysis.  The documents attached 
illustrate ways in which we analyze retention by groups of 
students……………………………………………………………..227 

4. Graduation Rates by Subgroups.  Graduation rate is another  
critical component of student progression.  The reader will notice that 
reported graduation rates for the University will vary depending on 
whether adjustments (as prescribed by the National Center for 
Education Statistics) have been made for students who are out of 
school for a significant period of time on “official assignments” such 
as participation in church service.  The document attached  
contrasts graduation rates for men versus women………………….232 

5. Time to Graduation.  The length of time to graduation is yet  
another progression issue.  The documents attached categorize this 
issue in terms of both semesters and credit hours to degree………..234 

6. Three-year Completion Rates.  The documents attached display  
three-year completion rates for juniors seeking bachelor’s degrees (i.e., 
for purposes of cohort analysis, we start the clock in the student’s 
junior year) and for graduate students seeking a master’s degree, along 
with seven-year completion rates for graduate students seeking  
the doctorate...………………………………………….……...……236 

7. Transfer Students.  The University has a Transfer Advocacy  
Group that, among other things, examines data on transfer student 
progression.  The document attached on transfer student success 
(grades), satisfaction, and progression was prepared for that 
group………………………………………………………………..239 



8. Degrees Awarded.  Institutional Analysis has been working on 
alternative presentations to make trends in degrees awarded easier to 
monitor.  The document attached is a web-based, five-year look  
by department by college by degree type…………………………..241 

 
1.2e.  Performance Indicators.  Three items are attached to demonstrate efforts to 
monitor a variety of performance indicators. 
 

1. Requested Indicators.  The Legislature occasionally requests indicator 
data from the University as part of the appropriations process.  While 
such requests are quite legitimate, unfortunately there has been little 
consistency in the data being requested, which leads to a lot of work 
and little continuity in the tracking process.  The document attached 
shows the indicator data that we submitted in the fall of 2005.   
Several of the Items could be considered outcomes……………..…243 

2. Balanced Scorecard.  At the request of the President, we are  
gradually putting together a so-called “balance scorecard.”  The 
documents attached show the list of indicators that we developed in 
fall of 2005 along with data and charts for some of the indicators on 
the list.  While the list is daunting in length and only some of the items 
relate to outcomes per se, in the main the items are related to our 
mission and our strategic plans……………...……………………...247 

3. Rankings.  We pay attention, of course, to rankings.  The  
document attached summarizes where the University stands in the 
latest rankings developed by the Center at the University of  
Florida.  A few of the items relate to outcomes…………..………...253 

 
1.2f.  Survey Research Overview.  Survey research, particularly as undertaken by 
the Office of Budget and Institutional Analysis (OBIA) is a foundation 
component of the University’s assessment activities.  While survey development 
is reaching a mature phase, work remains to be done in analyzing results and in 
using results to affect change.  The document attached provides an overview of 
our survey activities, including our overall strategy, issues pursued in the surveys, 
a multi-year schedule for major surveys conducted by or with OBIA, along  
with plans for analysis and use of survey findings……………………………..254 
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2.2 Inventory of documents that demonstrate the appraisal of educational  
program outcomes (follows the same layout as Standard 1.2)…………………283 
 annual goals and assessment of success in their accomplishment 
 studies of alumni and former students 
 studies regarding effectiveness of programs and their graduates 



 test comparisons that reveal beginning and ending competencies 
 surveys of student satisfaction 

 
2.3 Inventory of degree programs that have been added or deleted in the last 
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2.4 Number of degrees granted in each program for the last three years……….….529 
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Introduction 

 
 All undergraduate and graduate degree granting programs at the University of Utah are 
subject to regular review.  Reviews for programs with both graduate and undergraduate 
components or that award only graduate degrees are under the jurisdiction of the Graduate 
Council and are administered by the Dean and Associate Dean of the Graduate School.  The 
Undergraduate Council reviews programs that are solely undergraduate in nature. 
 
 These reviews are characterized by a general approach:  they are collegial in the broadest 
sense of the term and are based on the concept of peer review; they are scholarly in that they 
seek to define questions whose answers will increase understanding of the programs; they are 
comprehensive in that they view the programs under review as being connected both to other 
programs within the university and to the intellectual issues of the discipline at large; and 
finally, they are dynamic in that they result in actions that will improve undergraduate and 
graduate education.1 
 

Purpose 
 
 Educational units within universities require regular scrutiny and self-examination to 
improve, and the systematic review of academic programs is an integral part of this process of 
improvement.  The purpose of program review is to improve quality education in the State of 
Utah by strengthening established programs and eliminating or upgrading those, which fail to 
meet acceptable standards 
 
 Program review has several associated objectives or goals:  (1) For the university, 
program review helps in long-range planning by providing information about the size and 
stability or vitality of a program, its faculty resources and student demand, its equipment and 
space needs, its strengths and weaknesses, and its contribution to the mission of the 
institution.  It helps set goals for the future and ensures that overall academic plans and budget 
decisions are based on real information and agreed-upon priorities, not vague impressions. (2) 
For the educational unit, program review provides a mechanism for change and improvement 
by creating a structured, scheduled opportunity for a program to be examined.  The 
mechanism should be well-reasoned, far-seeing, and as apolitical as possible. (3)  From an 
external point of view, program review provides a mechanism for universities to be 
accountable to society (state government, funding agencies, donors, taxpayers, and tuition-
paying students) for their activities and for the quality of their programs. 
 
 
 
 
1  Sections in "Introduction", "Purpose", and "Elements of an Effective Program Review" are 
adapted from Academic Review of Graduate Programs - A Policy Statement, Council of 
Graduate Schools, Washington, D.C., 1990, pp.26. 



   

Elements of an Effective Program Review 
 
 
1. Program review is initiated and administered within the institution. 
 
2. Program review is evaluative, not just descriptive.  More than the compilation of data on 

a particular program, it requires academic judgments about the quality of the program 
and the adequacy of its resources.  It goes beyond an assessment of the minimum 
standards adequate for licensure or accreditation to evaluations of quality by peers and 
recognized experts in the field. 

 
3. Review of programs is forward-looking; it is directed toward improvement of the 

program, not simply assessment of its current status.  
 
4. Departments engaged in program review are evaluated using academic criteria. 
 
5. To the extent possible, program review is an objective process.  It asks departments to 

engage in self-studies, which assess, as objectively as possible, their own programs.  It 
brings faculty members from other departments and from outside the institution to 
review the self-studies and to make their own evaluations, using independent judgments.  
It is part of an established, public process in which all programs are similarly reviewed. 

 
6. Program review is an independent process, separate from other reviews.  Reviews 

conducted by regional or professional accrediting associations, licensing agencies or 
budget committees are separate and distinct.  Data collection and parts of the department 
self-study may often serve a number of review purposes and thus program review will 
often be scheduled to coincide with an accreditation or other external review.  But to be 
effective, program review must be a unique, identifiable process, which stands on its 
own, draws its own set of conclusions, and directs its recommendations to the only 
individuals who have the power to improve programs:  the faculty and administrators of 
the institution. 

 
7. Most important of all, program review results in action.  Growing out of the reviewers' 

comments and recommendations, the institution develops a plan to implement the 
desired changes on a specific, agreed-upon timetable.  This plan is linked to the 
institution's budget and planning process, to help ensure that recommended changes 
actually get made, that necessary resources are set aside, and that the program's goals fit 
into the institution's overall  academic plans. 

 
8. Successful program review, then, is a process of evaluation, which has all of the above 

characteristics.  It provides answers to the following kinds of questions: 
 - Is the teaching and training of students effective and useful? 
 - Is the department advancing the state of the discipline or profession? 
 - Does the program meet the institution's goals? 
 - Does it respond to the profession's needs? 
 - How is the program assessed by experts in the field? 



   

Participants in University of Utah Program Reviews and their Responsibilities 
 
 Program review involves the participation of two groups of consultants:  (a) an internal 
committee consisting of faculty members drawn from other departments of the University of 
Utah; and (b) external consultants who are professors of national reputation in the discipline 
under review. 
 
 Internal committee members are appointed by the Graduate School but are selected in part 
based on names suggested by the department under review.  As a general rule there are three 
faculty members on each internal review committee.  The internal committee has two major 
functions: (a) to provide judgment on departmental programs from the viewpoint of 
colleagues at the University of Utah; and (b) to review in detail the academic program of 
students and to assess the achievement of students and the quality of work accepted toward an 
undergraduate or graduate degree.  Internal committees are encouraged to focus their attention 
on questions that require considerable familiarity with departments and their relationship to 
other departments and to the activities of the total university. 
 
 External reviewers are faculty members from other universities who are nationally 
recognized educators and scholars in their respective subject fields.  External reviewers are 
appointed by the Graduate School but are selected in part based on names suggested by the 
department under review.  Three external reviewers are selected to visit the University of 
Utah.  The task of the external reviewers is to formulate objective judgments of quality and 
effectiveness of undergraduate and graduate programs.  This evaluation is concerned 
primarily with the quality of education actually achieved by students and includes, but is not 
restricted to, an assessment of the quality of faculty, the adequacy of curriculum offerings and 
program options, the existence of policies and practices in support of students, adequacy of 
the departmental budget, and the adequacy of staff support, physical facilities, library 
resources, equipment, and research facilities.  In addition, the review considers the 
justification of the program in terms of such factors as employment demand, potential student 
population, and service functions performed by the department. 
 
 As an aid to the external and internal review teams, packets of documentary material (the 
program self-study) are prepared by the departments under review and made available through 
the Graduate School to reviewers in advance of the review.  These materials follow a format 
described later in this document and include such information as (1) departmental goals and 
mission plan, (2) faculty vitae, (3) course listings and program options, (4) admission policies 
and degree requirements, (5) statistical data on enrollment, degrees granted, class size, etc. (6) 
financial data, and (7) a description of research facilities, equipment, space, library holdings, 
etc. 
 
 The external and internal review teams each prepare a written report based on interviews, 
on-site studies, and the appropriate documentary materials are prepared by the internal review 
committee and the external reviewers and submitted to the Associate Dean of the Graduate 
School.  The dean then transmits copies of the reports to the department chair and dean of the 
college and requests written responses after they have had the opportunity to discuss the 
reports with all department faculty.  The chairman is expected to share all reports with all 
members of the regular faculty. 
 



   

 All documents are then submitted to an ad hoc committee of the Graduate Council 
charged with synthesizing the reports and producing a summary report for the program 
review.  The ad hoc committee meets with external consultants when they are on campus and 
with the internal committee when it submits its report to the Dean of the Graduate School.  
The ad hoc committee may, but is not required to, meet with the college dean or the 
department chair to clarify issues raised in the various reports.  The ad hoc committee submits 
its report with commendations and recommendations, along with all materials on which they 
are based, to the Graduate Council, which debates and takes appropriate action on the 
reviews. 
 
 All Graduate Council actions on reviews are reported to the cognizant Senior Vice 
President for Academic Affairs or the Senior Vice President for Health Sciences.  The vice 
president, who has not been directly involved in the program review until this stage, then 
meets with the department/program  chair, college dean, and dean and associate dean of the 
graduate school, to discuss program review recommendations.  A memorandum of 
understanding of this wrap-up meeting for the program review and the Graduate Council 
report of the review are transmitted in full to the University Senate and to the State Board of 
Regents by the vice president. 
 
 Staff support and expenses for preparing the program self-study are borne by individual 
departments or units.  The Graduate School provides honoraria, travel expenses, housing, and 
meals for external reviewers invited to the campus.  Internal committee members do not 
receive honoraria for their work. 
 
 



   

 
 

Steps in the Graduate Council Program Review and Approximate Timelines. 
 
 
1. A program  is informed formally of a scheduled Graduate Council program review 

during the academic year prior to the year of the actual review.  Note that a seven-year 
plan for reviews is maintained in the Graduate School and in the office of each academic 
dean. 

 
 
2. The Associate Dean of the Graduate School and staff meets with the program chair and 

staff to review procedures and set timelines for the review.  This meeting should occur 
no later than spring semester in the academic year preceding the review. 

 
3. The program is requested to: 
         (a)   prepare a self-study (see later section for format and description), 
         (b)   supply the Graduate School with names and contact information of at least 5 
potential  
   external reviewers, 
         (c)    supply the Graduate School with names and contact information of at least 5 
potential 
                 internal reviewers. 
 
4. Following meetings with programs, the Graduate School contacts and appoints external 

reviewers and internal reviewers.  The Graduate School informs the program chair and 
the college dean of the names of the respective review teams no later than spring 
semester in the year preceding the review. 

 
5.  The program, in coordination with the Graduate School, arranges detailed itineraries for 

external and internal reviewers.  Visits of external visitors should end with an exit 
interview with the Dean and Associate Dean of the Graduate School and with the ad hoc 
committee of the Graduate Council assigned to that particular program review.  External 
reviewers are requested to submit their reports within one month of visiting the 
University. 

 
6. The internal review committee, upon completion of its work, delivers its report to, and 

discusses the report in person with the Dean and Associate Dean of the Graduate School 
and with the ad hoc committee of the Graduate Council assigned to that particular 
program review.  The internal review team is requested to submit its report within one 
month of 

 visiting the department. 
 
7. The Graduate School receives written reports from the external and internal review 

teams, which are then sent to the department/program chair and college dean for a 
written response.  A period of one month is provided for replies. 

 
8. Both reports, plus responses from the department chair and college dean and the 

department's self-study are given to a Graduate Council ad hoc committee which is 



   

responsible for writing the synthesis report on the program review.  The ad hoc 
committee includes one person assigned from the Undergraduate Council.  In advance of 
writing the formal report the ad hoc committee meets with the Dean and Associate Dean 
of the Graduate School to discuss main findings of the review.  At this meeting the 
report is scheduled for discussion at a specific Graduate Council meeting, leaving 
generally one month for ad hoc committee deliberation and writing. 

 
9.  All Graduate Council members are given the program review synthesis report together 

with all supporting documents.  The Graduate Council discusses, amends, and approves 
the report. 

 
10. The Graduate Council report is distributed to the department chair and to the college 

dean for correction of factual information.  The program  is requested to inform the 
Graduate School of significant actions taken since the inception of the review and not 
contained in other supporting documents. 

 
11. Wrap-up meeting.  After the Graduate Council report is submitted to the Senior Vice 

President for Academic Affairs or Senior Vice President for Health Sciences, the 
department chair, college dean, and Dean and Associate Dean of the Graduate School  
meet with the cognizant vice president to discuss program review recommendations.  
For each recommendation that is deemed achievable within the resources of the 
institution, responsibilities and timelines are established for implementing the 
recommendation. 

 
12. The Graduate School Dean and Associate Dean are available to attend a program faculty 

meeting to discuss the review process in general and the recommendations and wrap-up 
memorandum in particular. 

 
13. The summary Graduate Council report and the wrap-up recommendation are sent to the 

Senior Vice President for Academic Affairs or the Senior Vice President for Health 
Sciences for forwarding to the Academic Senate, Board of Trustees and the State Board 
of Regents as information items. 



   

Nominating Potential Reviewers 
 
External Reviewers 
 
 The program should supply the Graduate School with a list of five potential external 
reviewers.  They should be faculty members from other universities who are recognized 
scholars and teachers in the fields under review.  Please consider gender, ethnic, and age 
diversity when suggesting potential reviewers.  Also, please report any prior connections with 
potential reviewers that may raise concerns about the reviewers' partiality.  Note that the 
Graduate School, not the department, contacts reviewers.  The Graduate School also may 
select reviewers not on the department list.   
 
 For each person nominated, briefly describe the qualifications (i.e., relevant academic and 
professional experience) that make this person an appropriate site visitor for your unit.  In 
order to avoid overlap and ensure appropriate coverage of the department, specify the person's 
principal area of scholarly activity in terms of the areas represented by the department being 
reviewed (e.g., history of the American West, organic chemistry, environmental geology). 
 
 
Internal Reviewers 
 
 The program should supply the Graduate School with a list of five potential internal 
reviewers.  So as to avoid conflict of interest, internal reviewers should not be based in the 
same college as the program being reviewed.  Please consider gender, ethnic, and age 
diversity when suggesting names. 

 
 For each person nominated, briefly describe the qualifications and relationship to your 
department that make this person an appropriate internal committee member for your review. 
 
 
Format for Listing Potential Reviewers 
 
 To aid the Graduate School in contacting potential reviewers, please supply the following 
information for each of the suggested external and internal reviewers, and each of the 
thesis/dissertation reviewers or reviewing departments.   

 
Name:  Phone: 
Title/Rank:  Fax: 
Dept./Academic Unit:  e-mail 
University:  
Address: 

 
 



   

 
Program Self-Study 

 
 The self-study is prepared by the faculty of the department, college, or program and is 
both descriptive and evaluative; it provides basic information on the nature of the program 
and gives the faculty's assessment of the program's strengths and weaknesses.  A program 
self-study is the faculty's opportunity to scrutinize itself, to publicize its accomplishments and 
examine its flaws.  It is also a chance to explain itself and to demonstrate how it is viewed by 
its peers.  A self-study should lead reviewers through the following four questions: 
  What do you do? 
  Why do you do it? 
  How well do you do it, and what is the measure of your success? 
  What difference does it make whether you do it or not? 
 
 Eight copies of the program self-study must be provided to the Graduate School.  One 
copy is sent by the Graduate School to each of the three external reviewers and each of the 
three internal reviewers.  Two copies are retained in the Graduate School.  The program bears 
the cost of producing the self-studies. 
 
 The following list is a suggested organization for the self-study.  It is not an exhaustive list 
and individual programs may depart from the suggested format and/or include additional 
information where appropriate.  Wherever possible, data should be provided for the period 
since the last Graduate Council review (normally seven years). 
 
 
1.  Program overview 
 
1.1 Program mission and organization. 
 This is an introduction to the program, its purpose, organization and history. 
 
1.2 Program planning  (centerpiece of the self study!) 
 Include goals of the program, strategic or long-range plans.  Include areas of teaching,  

research, or public service in which the program regards itself as especially outstanding 
and areas of teaching, research, or public service in which the program would like to 
improve.  Give an outline of intended changes in the scope and/or direction of 
undergraduate or graduate education (new degrees, shifts in organization, new areas of 
specialization), and the resources at your command to make those changes. 

 
1.3 Previous review and actions 
 Include the Graduate Council report to the Academic Senate from your last review. 
 Provide narrative on actions taken since the review. 
 
1.4 Department review sheet 
 Include Department Review Sheet with information on student enrollment, majors, 
 degrees granted, faculty headcount, and salary averages by rank.  This document is  
 prepared by the Institutional Analysis Office and distributed to you by the Graduate 
School 
 (see sample, pg. 9).  Provide narrative interpretation of the review sheet where 
appropriate. 



   

 



   

2.  Faculty 
 
2.1 Faculty profile/diversity 
 Summary of faculty profile providing information on the number of faculty  (tenure/non-
 tenure rank; regular and research/clinical; full-time and part-time); faculty hired or 
retired  during the past five years, or no longer with your program; average age; age range 
and  distribution.  Address separately the diversity of your faculty (gender, ethnicity) and 
 departmental efforts to achieve appropriate diversity by hiring strategies and procedures. 
 
2.2 Faculty teaching. 

Summary of recognition, awards, indicators of successful teaching.  Include policies and 
practices in place to encourage and recognize good teaching.  Describe participation in 
General Education, Honors, and other university-wide programs. 

 
2.3 Faculty scholarship. 
 Summary of faculty research, scholarship, or creative activity; individual productivity; 
 sources and distribution of external and internal funding; quality measures, peer 
 assessments.  Provide narrative about the funding levels in your discipline necessary to 
 keep a productive scholar functioning.  Include policies and practices in place to create 
 opportunities for scholarly growth. 
 
2.4 Faculty service. 
 Summary of faculty involvement in university, professional, and community service. 
 Include policies in place to recognize service.  Provide narrative about how the program 
is 
 impacted (positively and/or negatively) by its service components. 
 
2.5 Retention, Promotion and Tenure. 
 Include a copy of the college or department RPT guidelines with date adopted.  Provide 
a 
 table showing all RPT cases considered since the last Graduate Council review with 
 outcomes.  Describe any faculty mentoring procedures you may have in place. 
 
2.6 Faculty Vitae 

Include separate short-form (4 page maximum) vitae for all faculty.  Vitae should 
include   education and summary of training, honors and awards, other academic 
achievements that indicate a faculty member's academic stature, courses taught, current 
research, and selected publications and/or artistic presentations.  You may wish to limit 
the length of faculty vitae to include activities and publications in this review cycle (last 
seven years) plus particularly noteworthy achievements from previous years. 

 
3.  Students 
 
3.1 Student recruitment/diversity 

A statement on methods employed in recruiting, evaluating, and admitting both 
undergraduate 
and graduate students.  What practices do you employ to retain students of particular merit in 
your undergraduate and graduate student body?  Address separately department efforts to  

 recruit minority students and to achieve appropriate diversity among your student body. 



   

 
3.2 Graduate admissions 
 Information indicating the quality of graduate students admitted to the program.  A 
useful  table would include undergraduate school, major, GPA, GRE or similar exam 
scores. 
 
3.3 Student support 
 Methods of supporting and levels of support for graduate students (distinguish between 
 Teaching Assistant, Research Assistant, Fellowships, Graduate Assistants).  List  
 scholarships and other financial support for undergraduates. 
 
3.4 Student advising 
 Description of academic advising practices for undergraduate majors and minors and 
 prospective graduate students in the program.  Assess the efficiency and effectiveness of 
 your academic advising.  Include written policies for handling student appeals. 
 
3.5 Teaching assistant (TA) training 
 Description of the program to prepare and train TAs in the art of effective teaching. 
 Include TA orientation, on-going support and supervision, and TA evaluation.  Describe 
 additional measures, if any, taken to assist international TAs with communication skills. 
 
3.6 Employment 
 Provide statistical information and data, where available, on the present and projected 
job 
 market for degree recipients and for further graduate or professional study. 
 
4.  Curriculum and programs of study 
 
4.1 Degree and certificate requirements 
 List of all degrees, degree requirements, certificates, and program specialties in the 
 program (may be copied from the current General Catalog if that list is up to date). 
 
4.2 Courses offered 
 Listing of all the courses offered in the program (from the current General Catalog). 
 
4.3 Programs of study 
 Give typical programs of study for (a) the Bachelor's degree, (b) the Master's degree, 
and (c) the Ph.D. degree.  For the Bachelor's degree include typical course sequences for 
 the various program specialties offered in the program, where possible by semester and 
 year.  For the Master's and Ph.D. degree programs, copies of representative candidacy 
 and program of study forms could be used. 
 
4.4 Professional development 
 Describe program efforts to provide training in professional development and 
professional 
 ethics and standards. 
 
4.5 Outreach education 



   

 Describe the unit's efforts to deliver education programs at sites remote from the central 
 campus.  What technologies are available to assist in your outreach programs?  What is 
the 
 relationship between outreach offerings and programs and the unit's overall instructional 
 program, goals, and mission?  What credits are accepted from outside providers; what is 
 the contractual and oversight relationship to faculty, curriculum, and credit? 
 
4.6 Qualifying Exams 
 Give the program policy for qualifying exams for master's and doctoral students.  
Provide 
 copies of questions for the last five qualifying exams.  How do students perform on your 
 qualifying exams?  Give numbers of passes, fails, and retakes.  Student responses should 
 be kept in the program as exhibits for possible examination. 
 
4.7 Theses and dissertations 
 Tabulate all Master's theses and Ph.D. dissertations completed since the previous 
 Graduate School review (normally the last seven years).  Include the following: name of 
 student, master's or doctorate, year of completion, name of principal faculty supervisor, 
 title of thesis or dissertation.  Also include abstracts of five recent dissertations and 
 five recent theses. 



   

 
5.  Program effectiveness – Outcomes assessment 
 
     Each educational unit has an obligation to plan carefully its courses of instruction in 
response 
     to student needs, to evaluate the effectiveness of that educational program in terms of the 
     change it brings about in students, and to make improvements in the program dictated by 
the 
     evaluative process. 
 
5.1 Outcomes assessment procedures 
 List and describe the unit’s processes for assessing its educational programs. The list 

may include, but is not restricted to, the use of outcomes measures in the following 
areas: (a) student information (recruitment, quality of students, retention, graduation 
rates, gender and ethnicity blend) and trends over time, (b) mid-program assessments, 
(c) end of program assessment (standard exam, capstone experience), (d) alumni 
satisfaction and loyalty, and (e) employment and/or employer satisfaction measures. 

 
5.2 Outcomes assessment feedback 
 Provide specific examples of how the assessment activities have been used to improve  
         teaching and learning in the unit.  Of particular interest would be descriptions of the 
entire 
         assessment feedback loop: identification and publication of expected learning outcomes, 
         assessment measures, analysis, and interventions arising from the analysis that lead to an 
         improvement in the program. 
 
5.3 Degree completion data 
 Using the form on pg. 13, provide data indicating graduate degree completion/attrition 
 data. 
 
6.  Facilities and Resources 
 
6.1 Operating budget issues 
 Assess the budget adequacy with respect to the program's mission. 
 
6.2 Physical facilities 
 Describe the ways in which physical facilities in the unit encourage or limit the 
educational  objectives of the program.  In what ways do they fail to meet the unit's needs? 
 
6.3 Libraries 
 Describe the program's general and special requirements for library resources in order to 
 meet its educational and research objectives.  Indicate ways in which the present library 
 resources satisfy and do not satisfy these needs. 
 
6.4 Centers, institutes or bureaus associated with the program. 
 List any centers that are associated with the academic program and explain briefly the 
 relationships (funding, faculty appointments, student supervision, etc.) between the 
 centers and the academic program. 
  



   

6.5 Computers 
 Provide a general description of computing, word processing, networking, and e-mail 
 facilities in the college or department/program.  Give an outline of what facilities you 
 would hope to have in place in five years' time. 
 
6.6 Staff support. 
 Describe the existing staff support for your educational and research missions. 



   

Sample Department Academic Profile - Statistical Summary 
 

 
 
 



   

 
Scheduling External and Internal Reviewer Site Visits 

 
 
Coordination 
   
 The Graduate School coordinates travel arrangements for the site visits, which are usually 
about a day and a half long for external reviewers, with the visitors arriving the evening 
before the visit and departing the late afternoon or early evening of the second day of the site 
visit.   The internal team visit is generally conducted in one day   It is the unit's responsibility 
to schedule the meetings described below, with the exception of the final exit meeting for 
external reviewers, which is scheduled by the Graduate School.   
 
 
Visits with Students   
 
 Some of the most helpful meetings are those with students.  Because students often bring 
up questions for which the site visitors will want to seek answers, these meetings should be 
set up fairly early in the schedule.  Some units have found a brown bag lunch on the first day 
or a coffee/refreshment hour early on the second day to be good.  Separate meetings with 
undergraduates and graduate students are desirable.  After the visitors are introduced and their 
purpose explained, program faculty members should leave so that students feel free to discuss 
issues that either they or the site visitors bring up. 
 
 
Visits with Faculty Members   
 
 Depending on the size of the faculty, two or three meetings might be desirable so that 
most faculty will have a chance to express their opinions.  In addition to the general faculty 
meetings, there could be small meetings with the faculty who prepared the self-study, the 
graduate advisory committee, the undergraduate advisory committee,  or other committees 
whose work relates to the program review.  Individual faculty may also request time with the 
external reviewers.  The head of the academic unit should not attend the meetings with 
faculty. 
 
 
Visits with Departmental Staff 
 
 The external and internal review teams should have opportunities to meet with departmental 
staff. 
 
 
Visits with Program Chair and College Dean 
 
 At least an hour should be scheduled for the site visitors to meet with the head of the 
academic unit.  Because site visitors will usually have questions from their conversations with 
students and faculty, some time for this visit with administrators should be saved rather late in 
the schedule.  The program also should schedule a meeting between the external reviewer and 
the dean of the supervising college. 



   

 
 
Visits with Graduate School Dean, Associate Dean, and Members of Graduate Council  
  
 The site visits for external reviewers should end with an exit interview in the Graduate 
School.  The exit interview will be attended by the Dean and Associate Dean of the Graduate 
School and by the Graduate Council ad hoc committee charged with writing the final summary 
report.  Please note that an exit meeting is not held for internal review teams. 
 
 
An Extra Note on Hospitality for Reviewers   
 
 Please ask a faculty member to serve as a local host who will pick up external reviewers at 
their hotel, escort them to their first meetings each day, arrange return transportation, and lend 
general assistance over the two days.  Lavish entertaining of the site visitors is not expected or 
encouraged.  Faculty members often go out to dinner with external reviewers; however, 
reviewers may also appreciate the opportunity to have dinner alone as a review team in order 
to discuss review business.    The internal review teams generally require only lunch on the 
day of the site visit.   The Graduate School will reimburse meal expenses for the reviewers 
only (contact the Graduate School for information about processing reimbursements).   If 
faculty members wish to go out to dinner or lunch with the visitors, the individuals or 
department are responsible for their own expenses.   The Graduate School cannot make 
reimbursement for alcoholic beverages. 



   

 
Sample Itinerary for External Reviewers 

 
Wednesday, November 1 
 
Evening Reviewers arrive and take complimentary shuttle to Little America if 

convenient, or, if not, take taxi. 
 
 
Thursday, November 2 
 
7:15 a.m. Professor Brown meets review team at the Little America coffee shop for 

breakfast and brings them to campus. 
 
8:30 a.m. Meet with Professor Smith, Chair of the program, in room 321, Building XYZ. 
 
9:30 a.m. Meet with the department executive committee in room 322, Building XYZ. 
 
10.30 a.m. Meet with undergraduate students in room 323, Building XYZ.  Student group 
 organized by SAC chairperson J.W. Powell. 
 
12:00 p.m. Lunch at the Crimson View Room, University Union, hosted by Professor 
Jones,  
 and with Professors Green, White, and Black. 
 
1:30 p.m. Meet with graduate students.  Group organized by Ph.D. student P. King. 
 
2:30 p.m. Meet with faculty group 1.  Conference room, Building XYZ. 
 
3:30 p.m. Meet with faculty group 2.  Conference room, Building XYZ. 
 
4.30 p.m. Tour of facilities.  Professor Smith will conduct the tour.  Professor Smith will 
 escort review team back to Little America Hotel after the tour. 
 
7:00 p.m. Dinner at Al Forno's.  Professor Higgins will host.  Also in attendance:  Professors 
 Miller, Gray, and Wright.  After dinner, Professor Higgins will escort review team 
 back to Little America. 
 
 
Friday, November 3 
 
7:15 a.m. Professors Smith (Chair) and Hutton (Assoc. Chair) meet review team at the 
 Little America coffee shop for breakfast and bring them to campus. 
 
8:30 a.m. Meet with faculty group 3.  Conference room, Building XYZ. 
 
9:30 a.m. Meet with faculty group 4.  Conference room, Building XYZ. 
 
10:30 a.m. Time to review documents, exhibits, course materials, or to meet with individual  



   

 faculty who have asked for private meetings.  
 
11:30 a.m. Box lunch with director of Graduate Studies and Director of Undergraduate 
 Studies. 
 
1:00 p.m. Meet with College Dean, Professor Harrison, in room 456, Building MPH. 
 
2:00 p.m. Exit interview with the Dean and Associate Dean of the Graduate School and 
the  Graduate Council ad hoc committee in room 302 of the Park Building.  Dean 
 Harrison will arrange for someone to escort review team to the meeting. 
 
3:15 p.m. Professor Marshall will pick up reviewers in the Park Building and drive them 
to  
 the airport for their late afternoon flights. 



   

 
Guidelines for External and Internal Reviewers 

 
 The task of the external reviewers is to formulate objective judgments of quality and 
effectiveness of undergraduate and graduate programs, and to determine where the program 
fits in the discipline regionally, nationally, or internationally.  This evaluation is concerned 
primarily with the quality of education actually achieved by students and includes, but is not 
restricted to:  overall quality and direction of the program; an assessment of the quality of 
faculty; students and the existence of policies and practices in support of them; curriculum 
offerings and program options; and the adequacy of staff support, physical facilities, library 
resources, equipment, and research facilities and of the program budget.  
 
 The internal committee has two major functions: (a) to provide judgment on program 
quality and governance from the viewpoint of colleagues at the University of Utah; and (b) to 
review the academic program of students and the quality of work accepted toward an 
undergraduate or graduate degree.  Internal committees also are encouraged to focus their 
attention on questions concerning the relationships of programs to the goals of the total 
university. 
 
 The global request of both external and internal reviewers is to single out those features of 
the program that merit special commendation, and to make recommendations about situations 
where there is room for improvement.  Put simply: "What is the program doing very well?" and, 
"What could the program do better?"  Evaluations of these questions should be included in the 
sections of the reviewers' reports titled II Commendations and III Recommendations (see report 
format below). 
 
 Reviewers' investigations and subsequent reports should address issues pertinent to the 
following topics listed in the program self study: 
 
1.  Program Overview 
 1.1 Program mission and organization 
 1.2 Program planning  
 1.3 Previous Graduate Council review and actions 
 1.4 Department review sheet 
 
Issues to be addressed include:  the program's mission statement and organization and its 
suitability for the 1990's and beyond; the scale of the program in terms of the number and 
quality of the faculty, students, staff, facilities, and other resources; the extent of well-defined 
departmental policies supported by concrete goals and intermediate objectives and methods of 
assessing progress toward those goals and objectives; balance between teaching, research, and 
service; adequacy of salaries and fringe benefits to attract and retain outstanding faculty and 
staff; and program response to recommendations made in the previous Graduate Council 
review. 
 
2.  Faculty 
 2.1 Faculty profile/diversity 
 2.2 Faculty teaching 
 2.3 Faculty scholarship 
 2.4 Faculty service 



   

 2.5 Retention, promotion and tenure (RPT) 
 2.6 Faculty vitae 
 
Issues to be addressed include:  the numbers of faculty and diversity of faculty interest for the 
undergraduate and graduate programs offered (address separately the gender and ethnic 
diversity of the faculty and departmental efforts to achieve appropriate diversity by hiring 
strategies and procedures); policies and efforts in the recruitment, retention, and promotion of 
minority and  
women faculty; the concern for, and performance in, teaching at all levels of the program; the 
general scholarly quality of the faculty compared with that of other leading colleges and 
 
universities in the country; publication records of faculty in monographs and refereed journals;  
record of external funding where appropriate; effectiveness of faculty performance evaluation, 
including tenured faculty review; suitability of RPT guidelines; faculty mentoring; faculty 
morale.   
 
3.  Students 
 3.1 Student recruitment/diversity 
 3.2 Graduate admissions 
 3.3 Student support 
 3.4 Student advising 
 3.5 Teaching assistant (TA) training 
 3.6 Employment 
 
Issues to be addressed include:  quality of undergraduate and graduate students (address separately 
department efforts to recruit minority students and to achieve appropriate diversity among the 
student body); admission standards (too low? too demanding?); financial support for students; 
undergraduate and graduate student academic advising practices; appropriate training of teaching 
assistants; admissibility of graduating seniors into graduate programs of their choice; student input 
into the decision-making process in the program; completion rate of programs within normal time 
limits; opportunities for student-faculty exchange; student morale; and need for the program as 
indicated by (a) employers who hire graduates, (b) prospective students of high ability who apply 
for admission into the program, (c) knowledgeable persons who urge that well-prepared 
practitioners or researchers and new research findings and/or improved professional practice in the 
field are needed by society 
 
4.  Curriculum and programs of study 
 4.1 Degree and certificate requirements 
 4.2 Courses offered 
 4.3 Programs of study  
 4.4 Professional development 
 4.5  Outreach education 
 4.6 Qualifying Exams 
 4.7 Theses and dissertations 
 
Issues to be addressed include: diversity of curriculum offerings to allow for a broad range of 
educational experiences and for specialization in the major sub-divisions of the discipline; 
program requirements (courses, graduation requirements, graduate qualifying examinations) 
compared with other leading universities in the country; instructional methods and 



   

innovations; training of teaching assistants; training in professional development and ethics; 
guidelines for thesis and dissertation completion; supervisory committee guidelines and 
operation. 
 
5.  Program effectiveness - Outcomes assessment 
 5.1 Outcomes assessment procedures 
 5.2 Outcomes assessment feedback 
 5.3 Degree completion data 
 
Issues to be addressed include:  processes for assessing educational programs, including but 
not restricted to the use of outcomes measures in the following areas:  (a) student information 
(recruitment, quality of students, retention, graduation rates, gender and ethnicity blend) and 
trends over time, (b) mid-program assessments, (c) end of program assessment (standard 
exam, capstone experience), (d) degree completion rates and time to degree, (e) alumni 
satisfaction and loyalty, and (f) employment and/or employer satisfaction measures.  How 
have the department's assessment activities been used to improve teaching and learning in the 
unit?  Of particular interest would be descriptions of the entire assessment feedback loop:  
identification and publication of expected learning outcomes, assessment measures, analysis, 
and interventions arising from the analysis that lead to an improvement in the program. 
6.  Facilities and Resources 
 6.1 Operating budget issues 
 6.2 Physical facilities 
 6.3 Libraries 
 6.4 Centers, institutes, and bureaus 
 6.5 Computers 
 6.6 Staff support 
 
Issues to be addressed include:  budget adequacy with respect to the program's mission;  How 
appropriate are physical facilities (classrooms, office space, laboratories, study and lounge 
space), libraries, and computer facilities in terms of instructional, research, and service goals 
of the program?  How do any  centers, institutes, and bureaus associated with the program 
affect the academic and research goals and operation of the program?  In what ways is staff 
support adequate or inadequate to support the educational mission of the program? 



   

 
Report Format for External and Internal Reviews 

 
 The most useful reports for the Graduate Council, and for program and administrative 
heads, are those containing specific suggestions for improving the program.  External 
reviewers should concentrate on remarks that relate the unit being reviewed to national norms 
and peer groups elsewhere.  Internal reviewers should concentrate on the functioning of the 
program in comparison with practice within the University of Utah.  It is particularly useful to 
receive descriptions of "good practice" external to, and within, the University of Utah that 
would alleviate problematic practices that are uncovered in the review process. 
 
 The length of reports is not prescribed; many reports received in the past vary in 
length between three and ten pages. 
 
 
Part I:  General 
 
 Part I should contain detailed observations, comments and discussion, organized into 
the five topics listed above: 
                Program overview 
                Faculty 
                Students 
                Curriculum and programs of study 
                Program effectiveness - outcomes assessment 

    Facilities and resources 
As the Graduate Council ad-hoc committee charged with preparing a synthesis of the multiple 
reviewer reports will assemble most of the background information concerning the program 
from the self study document, reviewers need not write extensively in this section.  But it is 
important to provide a context for understanding commendations and recommendations. 
 
 
Part II: Commendations 
 
 Part II should enumerate commendations.  What is the program doing very well?  And 
in what areas has the program made significant recent progress that also deserves 
commendation? 
 
 
Part III:  Recommendations 
 
 Part III is reserved for recommendations that would improve any aspect of the 
program.  These recommendations may be addressed to the program participants (students, 
faculty, staff), to program administrators, to the Graduate School, or to the University 
administration.  Documentation on specific recommendations that are known to have been 
effective elsewhere are especially welcomed.  Note:  External and internal reports are 
distributed widely among faculty and administration.  As such, it is generally inappropriate to 
name specific individuals in a critical manner.   
 













































































































































































































































































































































































































































































































Standard Two Required Documentation - #3 
Inventory of degree programs that have been added or deleted in the last five years 

 
Year   Degree Level   Curriculum or Program
 
2001-2002  Undergraduate   Minor in Ceramics 
2001-2002  Undergraduate   Minor in Earth Sciences 
2001-2002  Undergraduate   Minor in Latin American Studies 
2001-2002  B.A.    Environmental Studies 
2001-2002  B.A., B.S.   Information Systems 
2001-2002  B.S.W.    Social Work   
2001-2002  M.S.    Professional Master of Science and 
      Technology 
2001-2002  Ph.D.    Applied Linguistics                           
 
2002-2003  Undergraduate   Minor in International Studies 
2002-2003  Undergraduate   Minor in Literacy Studies   
2002-2003  Undergraduate   Minor in Nutrition  
2002-2003  B.A., B.S.   International Studies 
 
2003-2004  Undergraduate   Certificate in Arts Technology 
2003-2004  Undergraduate   Minor in Animation Studies 
2003-2004  Undergraduate   Minor in Meteorology 
2003-2004  Undergraduate   Entrepreneurship Major within B.S.  
      in Business 
2003-2004  Graduate   M.S. and Ph.D. in Computing 
2003-2004  Graduate   Au.D. (Doctor of Audiology) 
 
2004-2005  Undergraduate   Peace and Conflict Interdisciplinary 
      Minor 
2004-2005  Undergraduate   Campaign Management Minor 
2004-2005  Graduate   Master of Arts and Master of Science 
      In Environmental Humanities 
2004-2005  Graduate   Master of Arts in Teaching (Dept. of  
      Teaching and Learning) 
2004-2005  Graduate   Master of Urban Planning 
2004-2005  Graduate   Master of Public Policy 
2004-2005  Graduate   Doctor of Physical Therapy 
 
2005-2006  Undergraduate   Minor in Astronomy 
2005-2006  Undergraduate   Minor in Music  
2005-2006  Graduate   Joint Master of Public Adminis- 
      tration/Master of Social Work 



ALL DEGREES AWARDED BY THE UNIVERSITY OF UTAH  
DEGREES AWARDED BY COLLEGE, MAJOR AND ACADEMIC YEAR 

  2001-2002 2002-2003 2003-2004 2004-2005 2005-2006

BACHELOR'S 

Accounting 154 156 162 193 196 

Anthropology 70 69 66 83 57 

Anthropology Teaching 0 1 0 0 0 

Architectural Studies 51 31 52 45 41 

Art 74 74 83 100 81 

Art History 14 18 9 17 21 

Art Teaching 2 4 1 4 13 

Asian Studies 8 16 9 10 9 

Ballet 21 24 18 24 15 

Behavioral Science & Health 139 103 105 99 111 

Biology 131 137 143 155 140 

Biology Teaching 1 0 2 3 2 

Biomedical Engineering 0 23 28 32 40 

Business Administration 87 104 94 80 77 

Chemical Engineering 30 25 25 31 31 

Chemistry 53 56 57 52 80 

Chemistry Teaching 0 1 0 0 2 

Chinese 12 13 7 6 13 

Civil Engineering 48 57 70 71 60 

Classics 3 0 3 3 5 

Communication Skills 4 0 0 1 0 

Communication Teaching 0 0 0 1 0 

Communications Composite Teaching 0 0 0 0 1 

Computer Engineering 24 34 34 22 11 

Computer Science 79 81 73 76 69 

Consumer & Community Studies 0 2 16 28 24 

Consumer Studies & Family Economics 19 21 13 6 0 

Earth Science Composite Teaching 0 0 0 0 2 

Economics 157 210 277 303 275 

Economics Teaching 0 0 0 1 0 

Electrical Engineering 56 49 30 55 72 

Elementary Education 55 74 71 78 66 

English 169 161 167 183 143 

English Teaching 6 2 5 5 8 

Entrepreneurship 0 0 0 0 2 



Environment & Behavior 8 4 4 1 0 

Environmental Earth Science 4 0 1 3 3 

Environmental Studies 33 34 41 37 28 

Exercise & Sport Science 122 132 120 140 160 

Exercise & Sport Science Teaching 5 7 5 12 4 

Film Studies 41 58 73 89 72 

Finance 271 255 244 216 199 

French 16 21 16 17 17 

French Teaching 1 1 2 1 0 

Gender Studies 0 13 13 14 14 

Geography 41 48 42 58 34 

Geography Teaching 1 0 2 2 0 

Geological Engineering 5 8 2 0 2 

Geology 6 8 8 8 2 

Geology Teaching 1 0 0 0 0 

Geophysics 3 4 1 2 3 

German 17 22 31 21 14 

German Teaching 0 0 0 0 0 

Health Promotion & Education 47 49 52 50 66 

Health Promotion & Education Teaching 1 1 0 2 0 

History 75 76 77 109 97 

History Teaching 4 5 10 5 9 

Human Develop & Family Studies 205 200 211 232 213 

Information Systems 75 71 51 45 19 

International Studies 0 0 6 25 78 

Japanese 13 18 13 4 7 

Linguistics 16 14 32 28 20 

Management 111 94 80 84 65 

Marketing 152 144 144 100 112

Mass Communication 251 275 260 273 244 

Materials Science & Engineering 7 13 10 7 6 

Mathematics 29 33 42 47 28 

Mathematics Teaching 10 7 7 5 9 

Mechanical Engineering 60 72 88 90 88 

Medical Biology 13 14 22 20 18 

Medical Laboratory Science 14 24 22 17 21 

Metallurgical Engineering 2 7 2 3 8 

Meteorology 4 5 3 13 11 

Mid East Std: Arabic 1 0 8 16 4 

Mid East Std: Hebrew 5 3 1 2 6 



Mid East Std: Persian 0 0 0 0 2 

Mid East Std: Turkish 1 1 1 1 0 

Mining Engineering 5 8 2 6 6 

Modern Dance 17 20 18 19 12 

Music 51 45 56 66 69 

Nursing 155 155 183 177 150 

Occupational Therapy 3 16 14 10 13 

Parks Recreation & Tourism 73 66 82 87 71 

Pharmacy 18 24 18 2 0 

Philosophy 27 22 26 25 27 

Physical Therapy Studies 12 18 20 15 8 

Physics 27 19 19 27 29 

Physics Teaching 0 0 0 1 1 

Political Science 197 234 256 274 246 

Political Science Teaching 1 0 0 0 0 

Psychology 230 245 250 244 245 

Psychology Teaching 1 0 1 0 0 

Russian 7 13 15 10 9 

Russian Teaching 1 0 1 1 0 

Social Sciences Composite Teaching 5 4 3 6 5 

Social Work 0 19 43 50 51 

Sociology 204 170 180 206 216 

Sociology Teaching 1 1 0 0 0 

Spanish 62 69 70 86 60 

Spanish Teaching 2 5 4 2 9 

Special Education 4 19 25 24 25 

Speech & Hearing Science 23 24 29 31 39 

Speech Communication 161 167 192 199 178 

Theatre 19 31 40 34 28 

Theatre Teaching 3 0 3 6 4 

University Studies: Business 2 2 1 2 1 

University Studies: Education 0 0 0 0 1 

University Studies: Engineering 0 0 1 0 0 

University Studies: Fine Arts 0 5 8 5 7 

University Studies: Health 1 0 0 1 0 

University Studies: Humanities 4 0 2 3 3 

University Studies: Medicine 0 2 0 3 0 

University Studies: Science 1 0 0 0 0 

University Studies: Social & Behavioral Science 0 1 1 1 0 

Urban Planning 14 20 17 17 26 



Women's Studies 12 2 0 0 0 

Total Bachelor's Degrees 4,481 4,713 4,947 5,206 4,889

MASTER'S 

Accounting 0 0 0 44 44 

Anthropology 1 2 3 5 8 

Architectural Studies 4 0 0 0 2 

Architecture 33 39 25 27 32 

Art 4 5 4 4 5 

Art History 0 0 0 3 2 

Audiology 8 2 3 7 1 

Ballet 1 2 3 6 5 

Biochemistry 0 1 0 2 2 

Bioengineering 9 6 8 11 24 

Biology 1 5 4 3 0 

Biology Teaching 0 1 0 0 2 

Biomedical Informatics 3 7 6 6 8 

Business Administration 152 184 196 193 130 

Business Administration (Executive) 43 47 56 52 62 

Business Administration (Professional) 0 0 0 0 44 

Chemical & Fuels Engineering 8 7 5 2 5 

Chemical Engineering 0 0 0 4 3 

Chemistry 5 7 11 9 11 

Chemistry Teaching 0 1 6 5 1 

Civil Engineering 18 17 22 18 30 

Communication 7 4 11 14 12 

Computational Engineering & Science 3 0 4 6 9 

Computational Science 0 0 1 1 1 

Computer Science 10 14 11 14 14 

Creative Writing 6 3 4 7 6 

Economics 4 5 7 10 9 

Education, Culture & Society 8 6 8 5 8 

Educational Leadership & Policy 28 22 24 16 31 

Educational Psychology 23 22 45 39 44 

Educational Studies 0 0 1 0 0 

Electrical Engineer 0 1 0 0 1 

Electrical Engineering 22 27 68 61 36 

English 13 2 17 4 14 

Environmental Engineering 3 1 2 2 1 

Environmental Resource Law 3 7 2 2 2 



Environmental Science 0 0 3 2 8 

Exercise & Sport Science 6 11 29 21 19 

Experimental Pathology 0 2 1 0 1 

Family Ecology 2 4 6 6 3 

Film Studies 1 5 7 5 4 

Finance 4 2 7 11 15 

Foods & Nutrition 9 6 9 6 0 

Geography 3 1 3 7 4 

Geological Engineering 0 0 2 0 1 

Geology 5 11 8 7 4 

Geophysics 1 3 2 3 5 

Gerontology 5 4 4 5 3 

Health Promotion & Education 3 5 12 5 5 

History 9 7 10 11 4 

Human Genetics 3 0 1 3 3 

Lab Medicine & Biomedical Science 5 3 3 1 4 

Language Pedagogy 0 0 0 0 3 

Languages & Literature 17 14 11 16 11 

Linguistics 23 13 17 13 8 

Management 0 0 0 2 0

Marketing 0 0 0 0 1 

Materials Science & Engineering 2 2 8 2 4 

Mathematics 5 14 11 23 15 

Mathematics Teaching 1 0 6 7 0 

Mechanical Engineering 27 18 47 39 44 

Medicinal Chemistry 1 0 3 0 0 

Metallurgical Engineering 2 5 5 4 12 

Meteorology 7 4 6 3 3 

Mid East Std: Arabic 1 1 1 0 0 

Mid East Std: Hebrew 0 0 2 0 0 

Mid East Std: History 3 0 0 1 1 

Mid East Std: Political Science 0 1 1 4 5 

Mid East Studies: Arabic & Linguistics 1 0 0 0 0 

Mining Engineering 1 3 1 1 4 

Modern Dance 6 6 5 2 6 

Music 17 22 28 17 22 

Musicology 0 1 1 0 1 

Neurobiology and Anatomy 1 0 0 0 0 

Neuroscience 0 0 1 0 2 

Nuclear Engineering 1 1 0 2 2 



Nursing 65 39 67 51 78 

Nutrition 0 0 0 4 13 

Occupational Therapy 15 11 12 19 23 

Oncological Sciences 0 3 3 1 1 

Parks Recreation & Tourism 11 10 11 7 13 

Pharmaceutics & Pharmaceutical Chemistry 2 0 1 0 0 

Pharmacology 0 0 0 0 1 

Philosophy 3 2 2 3 3 

Physical Therapy 33 37 27 6 2 

Physician Assistant Studies 25 39 40 39 40 

Physics 4 10 15 9 22 

Physics Teaching 0 0 2 0 0 

Political Science 5 6 4 9 5 

Professional Accountancy 39 40 45 4 0 

Psychology 7 5 4 10 8 

Public Administration 45 23 41 25 45 

Public Administration (Executive) 11 13 12 16 11 

Public Health 46 36 52 33 37 

Science Instrumentation 0 0 2 2 2 

Social Work 123 132 160 147 165 

Sociology 0 0 0 0 1 

Special Education 37 31 33 20 32 

Speech-Language Pathology 16 19 18 12 22 

Statistics 0 0 0 0 0 

Statistics: Biostatistics 2 2 1 4 4 

Statistics: Business 0 0 0 2 1 

Statistics: Econometrics 0 3 2 2 1 

Statistics: Educational Psychology 0 1 1 0 1 

Statistics: Management 0 2 1 0 1 

Statistics: Mathematics 1 5 4 4 4 

Teaching and Learning 75 42 82 63 100 

Theatre 2 3 0 0 0 

Urban Planning 0 0 0 2 10 

Total Master's Degrees 1,159 1,130 1,460 1,305 1,482

DOCTORATES 

Anthropology 2 1 1 1 3 

Biochemistry 5 8 0 2 2 

Bioengineering 10 4 10 10 8 

Biology 9 10 14 6 8 



Biomedical Informatics 0 1 1 3 6 

Business Administration 6 6 5 3 9 

Chemical & Fuels Engineering 3 4 4 2 2 

Chemical Engineering 0 0 0 4 11 

Chemical Physics 0 1 0 0 0 

Chemistry 20 19 21 22 14 

Civil Engineering 2 4 2 5 5 

Communication 6 5 6 4 7 

Computer Science 4 7 7 8 3 

Cultural Foundations Education 0 1 0 0 0 

Economics 2 7 4 9 7 

Education, Culture & Society 2 2 2 0 5 

Educational Leadership & Policy 7 6 8 3 9 

Educational Psychology 10 9 6 13 14 

Electrical Engineering 3 5 3 4 8 

English 7 3 8 6 13 

Environmental Engineering 0 1 0 0 1 

Exercise & Sport Science 2 5 8 5 2 

Experimental Pathology 4 3 2 2 1 

Geography 3 0 3 2 1 

Geological Engineering 0 0 0 0 0 

Geology 1 4 1 0 3 

Geophysics 5 0 6 3 3 

Health Promotion & Education 7 2 3 2 4 

History 4 0 4 4 0 

Human Genetics 10 6 2 5 3 

Languages & Literature 5 4 0 5 4 

Materials Science & Engineering 5 4 3 5 4 

Mathematics 9 3 8 6 6 

Mechanical Engineering 3 7 5 9 9 

Medicinal Chemistry 4 4 4 0 3 

Metallurgical Engineering 2 1 2 8 2 

Meteorology 1 1 2 4 2 

Mid East Std: Arabic 0 0 2 2 0 

Mid East Std: History 0 0 0 1 0 

Mid East Std: Political Science 0 1 0 0 0 

Music 2 1 2 1 0 

Neurobiology and Anatomy 1 2 4 2 1 

Neuroscience 1 5 4 3 4 

Nuclear Engineering 0 0 0 1 1 



Nursing 9 4 4 3 3 

Oncological Sciences 8 7 7 7 6 

Parks Recreation & Tourism 3 1 4 3 4 

Pharmaceutics & Pharmaceutical Chemistry 5 6 4 5 2 

Pharmacology 5 4 6 2 4 

Philosophy 0 3 2 0 2 

Physical Therapy 0 0 0 0 41 

Physics 4 10 6 7 5 

Physiology 1 1 1 2 2 

Political Science 2 2 1 4 1 

Psychology 8 17 3 7 4 

Social Work 2 7 4 9 7 

Sociology 3 0 0 0 0 

Special Education 1 0 4 0 3 

Speech-Language Pathology Audiology 0 1 0 0 1 

Teaching and Learning 0 5 2 5 3 

Theatre 0 0 1 0 0 

Total Doctoral Degrees 218 225 216 229 276

FIRST PROFESSIONAL 

Doctor of Pharmacy 21 25 24 34 44 

Juris Doctorate 120 121 139 140 131 

Medical Doctor 99 100 97 94 102 

Total First Professional Degrees 240 246 260 268 277

Total 6,098 6,314 6,883 7,008 6,924

 





















































Locations # of Classes Enrollments SCH
Bountiful 53 705 2,310

Murray 38 577 1,859

Park City 13 56 120

Sandy 70 1,361 4,412

Other Off-Campus 2 43 129

Distance Education 92 315 984

Off-Campus Contracts 120 3,321 6,816

Totals 388 6,378 16,629

Credit Courses Offered Off Campus, Distance Education Courses and Contract Courses
Fall Semester 2005



Term Location Subject Catalog Section Short Title Units Enrl SCH
F05 Bountiful ANTH 1010 020 Culture and the Human Experience 3.0 11 33
F05 Bountiful ANTH 1020 020 Human Origins: Evolution and Diversity 3.0 13 39
F05 Bountiful ART 1020 020 Non-major Drawing 3.0 20 60
F05 Bountiful ART 1070 021 Non-major Handbuilding Ceramics 4.0 17 68
F05 Bountiful ART 1070 022 Non-major Handbuilding Ceramics 4.0 10 40
F05 Bountiful ART 1070 023 Non-major Handbuilding Ceramics 4.0 2 8
F05 Bountiful ART 1080 020 Non-major Wheelthrown Pottery 4.0 19 76
F05 Bountiful ART 1080 021 Non-major Wheelthrown Pottery 4.0 9 36
F05 Bountiful ART 1080 022 Non-major Wheelthrown Pottery 4.0 12 48
F05 Bountiful ART 1080 023 Non-major Wheelthrown Pottery 4.0 7 28
F05 Bountiful ART 3070 023 Non-major Advanced Handbuilding Projects 4.0 9 36
F05 Bountiful ART 3080 023 Non-major Advanced Wheelthrown Projects 4.0 11 44
F05 Bountiful BIOEN 1510 095 Science Without Walls: Science in Your World 3.0 1 3
F05 Bountiful BIOL 1210 020 Principles of Biology 4.0 24 96
F05 Bountiful ECON 1740 020 US Economic History 3.0 12 36
F05 Bountiful ECON 2010 095 Principles of Microeconomics 3.0 6 18
F05 Bountiful ECON 2020 095 Principles of Macroeconomics 3.0 6 18
F05 Bountiful ESSF 1057 020 Yoga: Elementary 1.0 5 5
F05 Bountiful ESSF 1057 021 Yoga: Elementary 1.0 8 8
F05 Bountiful ESSF 1057 022 Yoga: Elementary 1.0 3 3
F05 Bountiful ESSF 1057 023 Yoga: Elementary 1.0 3 3
F05 Bountiful ETHNC 2570 020 American Indian Experiences 3.0 16 48
F05 Bountiful FILM 3210 095 American Film and Culture 4.0 18 72
F05 Bountiful GERON 3050 095 Aging: Self, Family and  Society 3.0 1 3
F05 Bountiful H EDU 3750 020 Advanced First Aid Refresher 4.0 0 0
F05 Bountiful HIST 1100 095 History of Western Civilization to 1300 3.0 3 9
F05 Bountiful HIST 1510 020 World History Since 1500 3.0 16 48
F05 Bountiful HIST 1700 050 American Civilization 3.0 11 33
F05 Bountiful HIST 4660 020 History of Utah 3.0 10 30
F05 Bountiful MATH 1010 021 Intermediate Algebra 3.0 32 96
F05 Bountiful MATH 1030 020 Introduction to Quantitative Reasoning 3.0 16 48
F05 Bountiful MATH 1050 021 College Algebra 4.0 48 192
F05 Bountiful MATH 1060 020 Trigonometry 2.0 9 18
F05 Bountiful MATH 1070 020 Introduction to Statistical Inference 3.0 27 81
F05 Bountiful MATH 1090 020 College Algebra for Business and Social Sciences 3.0 9 27
F05 Bountiful MATH 1210 020 Calculus I 4.0 27 108
F05 Bountiful MATH 1220 020 Calculus II 4.0 9 36
F05 Bountiful NUTR 1020 020 Scientific Foundations of Human Nutrition and Health 3.0 17 51
F05 Bountiful POLS 1100 020 U.S. National Government 3.0 20 60
F05 Bountiful PSY 1010 095 General Psychology 4.0 5 20
F05 Bountiful PSY 1220 095 Psychology of Infancy and Childhood 3.0 8 24
F05 Bountiful PSY 3120 020 Cognitive Psychology 3.0 14 42
F05 Bountiful PSY 3250 020 Abnormal Child Psychology 3.0 27 81
F05 Bountiful PSY 3410 020 Introduction to Social Psychology 3.0 13 39
F05 Bountiful SBS 3000 095 Introduction to Statistics for the Social and Behavioral Sciences 4.0 1 4
F05 Bountiful SOC 1010 020 Introduction to Sociology 3.0 26 78
F05 Bountiful SOC 3020 020 Social Psychology 3.0 22 66
F05 Bountiful SOC 3380 020 Race/Ethnicity, Class, and Gender 3.0 26 78
F05 Bountiful SOC 3471 020 Sociology of Health 3.0 11 33
F05 Bountiful SPAN 1010 020 Beginning Spanish I 4.0 14 56
F05 Bountiful UGS 1730 095 The Performing Arts 3.0 0 0
F05 Bountiful WRTG 2010 051 Intermediate Writing: Academic Writing and Research 3.0 20 60
F05 Bountiful WRTG 3400 061 Professional Writing 3.0 21 63

Classes offered 53
Enrollments 705
SCH 2310

Bountiful Site





Term Location Subject Catalog Section Short Title Units Enrl SCH
F05 Murray ART 1020 060 Non-major Drawing 3.0 16 48
F05 Murray ART 1050 060 Non-major Basic Photography 3.0 26 78
F05 Murray ARTH 2500 060 Introduction to Art History 3.0 32 96
F05 Murray ASL 1010 060 Beginning American Sign Language I 4.0 23 92
F05 Murray ASL 2010 060 Intermediate American Sign Language I 4.0 16 64
F05 Murray BIOEN 1510 096 Science Without Walls: Science in Your World 3.0 1 3
F05 Murray ECON 2010 096 Principles of Microeconomics 3.0 8 24
F05 Murray ECON 2020 096 Principles of Macroeconomics 3.0 6 18
F05 Murray ESS 5850 060 Special Topics 4.0 1 4
F05 Murray ESS 5850 061 Special Topics 4.0 1 4
F05 Murray ETHNC 2550 060 African American Experiences 3.0 26 78
F05 Murray FCS 5962 061 Basic Mediation 3.0 14 42
F05 Murray FCS 5964 061 Basic Mediation 3.0 15 45
F05 Murray FILM 3210 096 American Film and Culture 4.0 6 24
F05 Murray GERON 3050 096 Aging: Self, Family and  Society 3.0 0 0
F05 Murray GNDR 3690 060 Gender and Contemporary Issues 3.0 23 69
F05 Murray H EDU 1950 060 First Aid and Emergency Care 4.0 12 48
F05 Murray H EDU 3030 060 Medical Terminology 3.0 14 42
F05 Murray H EDU 3750 060 Advanced First Aid Refresher 4.0 7 28
F05 Murray HIST 1100 096 History of Western Civilization to 1300 3.0 3 9
F05 Murray LANG 1010 060 Beginning Hindi I 4.0 4 16
F05 Murray MATH 1030 060 Introduction to Quantitative Reasoning 3.0 21 63
F05 Murray MATH 1050 060 College Algebra 4.0 29 116
F05 Murray MATH 1060 060 Trigonometry 2.0 15 30
F05 Murray MATH 1100 060 Quantitative Analysis 3.0 24 72
F05 Murray PHIL 1000 060 Intro: General survey of philosophy 3.0 34 102
F05 Murray POLS 3030 060 State and Local Government 3.0 36 108
F05 Murray PSY 1010 096 General Psychology 4.0 6 24
F05 Murray PSY 1220 096 Psychology of Infancy and Childhood 3.0 4 12
F05 Murray PSY 3150 060 Sensation and Perception 3.0 45 135
F05 Murray PSY 3460 060 Introductory Health Psychology 3.0 39 117
F05 Murray SBS 3000 096 Introduction to Statistics for the Social and Behavioral Sciences 4.0 2 8
F05 Murray SPAN 1010 060 Beginning Spanish I 4.0 14 56
F05 Murray SPAN 1020 060 Beginning Spanish II 4.0 22 88
F05 Murray UGS 1730 096 The Performing Arts 3.0 0 0
F05 Murray UGS 3690 060 Gender and Contemporary Issues 3.0 3 9
F05 Murray WRTG 2010 050 Intermediate Writing: Academic Writing and Research 3.0 14 42
F05 Murray WRTG 3500 060 Business Writing 3.0 15 45

Classes offered 38
Enrollments 577
SCH 1859

Murray Site





Term Location Subject Catalog Section Short Title Units Enrl SCH
F05 Park City BIOEN 1510 099 Science Without Walls: Science in Your World 3.0 0 0
F05 Park City ECON 2010 099 Principles of Microeconomics 3.0 2 6
F05 Park City ECON 2020 099 Principles of Macroeconomics 3.0 1 3
F05 Park City FILM 3210 099 American Film and Culture 4.0 5 20
F05 Park City GERON 3050 099 Aging: Self, Family and  Society 3.0 0 0
F05 Park City HIST 1100 099 History of Western Civilization to 1300 3.0 0 0
F05 Park City PRTL 1133 050 NR-Backpack Fly Fishing in Southern Utah 2.0 21 42
F05 Park City PRTL 1219 050 NR-Day Hikes Wasatch 1.5 13 19.5
F05 Park City PRTL 1222 050 Natural Resources Learning, Federal Lands: 2.0 13 26

 Backpacking the Uinta Mountains
F05 Park City PSY 1010 099 General Psychology 4.0 0 0
F05 Park City PSY 1220 099 Psychology of Infancy and Childhood 3.0 0 0
F05 Park City SBS 3000 099 Introduction to Statistics for the 4.0 0 0

Social and Behavioral Sciences
F05 Park City UGS 1730 099 The Performing Arts 3.0 1 3

Classes offered 13
Enrollments 56
SCH 119.5

Park City Site



Term Location Subject Catalog Section Short Title Units Enrl SCH
F05 Sandy ACCTG 3000 070 Survey of Accounting Fundamentals 3.0 17 51
F05 Sandy ANTH 2017 070 In Search of Human Heritage 3.0 16 48
F05 Sandy ANTH 2030 070 Archaeology 3.0 13 39
F05 Sandy ART 1020 070 Non-major Drawing 3.0 25 75
F05 Sandy ART 1030 070 Non-major Basic Painting 3.0 25 75
F05 Sandy BIOEN 1510 098 Science Without Walls: Science in Your World 3.0 1 3
F05 Sandy BIOL 1210 070 Principles of Biology 4.0 43 172
F05 Sandy COMM 1270 070 Analysis of Argument 3.0 29 87
F05 Sandy COMM 1500 070 Introduction to Mass Communication 3.0 36 108
F05 Sandy COMM 3180 070 Communication and Social Behavior 3.0 29 87
F05 Sandy ECON 1740 070 US Economic History 3.0 18 54
F05 Sandy ECON 2010 070 Principles of Microeconomics 3.0 27 81
F05 Sandy ECON 2010 098 Principles of Microeconomics 3.0 8 24
F05 Sandy ECON 2020 070 Principles of Macroeconomics 3.0 26 78
F05 Sandy ECON 2020 098 Principles of Macroeconomics 3.0 10 30
F05 Sandy ECON 3100 070 Labor Economics 3.0 39 117
F05 Sandy ECON 4010 070 Intermediate Microeconomic Analysis 3.0 17 51
F05 Sandy ECON 4020 070 Intermediate Macroeconomic Analysis 3.0 13 39
F05 Sandy ECON 5060 070 History of Economic Doctrines 3.0 21 63
F05 Sandy ECON 6060 070 History of Economic Doctrines 3.0 1 3
F05 Sandy ELP 6310 001 Instructional Leadership 3.0 10 30
F05 Sandy ELP 6310 002 Instructional Leadership 3.0 11 33
F05 Sandy ELP 6410 001 Educational Law 3.0 23 69
F05 Sandy ELP 6450 001 Education Budgeting and Finance 3.0 24 72
F05 Sandy ELP 6710 001 Internship in Educational Leadership (K-12) 6.0 9 54
F05 Sandy ELP 6710 002 Internship in Educational Leadership (K-12) 6.0 12 72
F05 Sandy FILM 3210 098 American Film and Culture 4.0 11 44
F05 Sandy FILM 3310 070 History of Film 4.0 28 112
F05 Sandy FILM 6560 070 History of Film 4.0 0 0
F05 Sandy FINAN 3000 070 Fundamentals of Investing and Business Finance 3.0 57 171
F05 Sandy GERON 3050 098 Aging: Self, Family and  Society 3.0 1 3
F05 Sandy H EDU 3160 070 Stress Management 3.0 20 60
F05 Sandy H EDU 5750 070 EMT Recertification 4.0 0 0
F05 Sandy H EDU 5950 070 Emergency Medical Technician Training 9.0 12 108
F05 Sandy H EDU 5960 070 EMT Training: Noncertification 9.0 0 0
F05 Sandy HIST 1100 070 History of Western Civilization to 1300 3.0 5 15
F05 Sandy HIST 1100 098 History of Western Civilization to 1300 3.0 2 6
F05 Sandy HIST 1510 070 World History Since 1500 3.0 23 69
F05 Sandy IS 4410 077 Information Systems 3.0 43 129
F05 Sandy MATH 1010 070 Intermediate Algebra 3.0 33 99
F05 Sandy MATH 1050 070 College Algebra 4.0 35 140
F05 Sandy MATH 1050 071 College Algebra 4.0 22 88
F05 Sandy MATH 1070 070 Introduction to Statistical Inference 3.0 39 117

Sandy Site



F05 Sandy MATH 1090 070 College Algebra for Business and Social Sciences 3.0 12 36
F05 Sandy MATH 1220 070 Calculus II 4.0 24 96
F05 Sandy MGT 3500 077 Principles of Management 3.0 29 87
F05 Sandy MGT 3800 077 Business and Society 3.0 24 72
F05 Sandy MKTG 4840 077 International Marketing 3.0 43 129
F05 Sandy MUSC 1010 070 Introduction to Music 3.0 8 24
F05 Sandy PHIL 2600 070 World Religions 3.0 29 87
F05 Sandy POLS 1100 070 U.S. National Government 3.0 16 48
F05 Sandy PSY 1010 098 General Psychology 4.0 13 52
F05 Sandy PSY 1220 098 Psychology of Infancy and Childhood 3.0 7 21
F05 Sandy SBS 3000 098 Introduction to Statistics for the Social and Behavioral Sciences 4.0 9 36
F05 Sandy SOC 1010 070 Introduction to Sociology 3.0 39 117
F05 Sandy SOC 3030 070 Social Structure and Change 3.0 35 105
F05 Sandy SOC 3111 070 Research Methods 3.0 38 114
F05 Sandy SOC 3438 070 Sociology of Marriage and Family 3.0 36 108
F05 Sandy SOC 3560 070 Deviant Behavior and Social Control 3.0 43 129
F05 Sandy SOC 3561 070 Criminology 3.0 38 114
F05 Sandy SP ED 5530 001 Teaching Speech and Auditory Skills to Students 6.0 2 12

with Hearing Impairments (0-21)
F05 Sandy SP ED 5531 001 Teaching Speech and Auditory Skills to Children 3.0 0 0

 with Hearing Impairments (Birth-5)
F05 Sandy SP ED 6530 002 Teaching Speech and Auditory Skills to Students 6.0 1 6

with Hearing Impairments (0-21)
F05 Sandy SP ED 6531 002 Teaching Speech and Auditory Skills to Children 3.0 0 0

with Hearing Impairments (Birth-5)
F05 Sandy UGS 1640 070 Introduction to Music 3.0 1 3
F05 Sandy UGS 1730 098 The Performing Arts 3.0 3 9
F05 Sandy WRTG 2010 072 Intermediate Writing: Academic Writing and Research 3.0 18 54
F05 Sandy WRTG 2010 073 Intermediate Writing: Academic Writing and Research 3.0 19 57
F05 Sandy WRTG 3400 070 Professional Writing 3.0 19 57
F05 Sandy WRTG 3500 070 Business Writing 3.0 21 63

Classes offered 70
Enrollments 1,361
SCH 4412



Term Location Subject Catalog Section Short Title Units Enrl SCH
F05 SLC ART CENTER ART 1050 030 Non major Photography 3.0 22 66
F05 SLC ART CENTER ART 1050 031 Non major Photography 3.0 21 63

Classes offered 2
Enrollments 43
SCH 129

Other Off Campus



Term Subject Catalog Section Short Title Units Enrl SCH
F05 ANTH 1010 093 Culture & Human Exper 3.0 0 0
F05 ANTH 1010 094 Culture & Human Exper 3.0 2 6
F05 ANTH 1020 094 Human Origin Evol/Diver 3.0 1 3
F05 ART 3715 094 Fine Arts Teaching Methods 2.0 4 8
F05 ARTH 2500 094 Intro Art History 3.0 0 0
F05 BIOEN 1510 097 Science Without Walls 3.0 2 6
F05 BIOL 1210 094 Principles of Biology 4.0 0 0
F05 BIOL 1400 094 Intr Envirnmntl Science 3.0 2 6
F05 BIOL 2420 094 Human Physiology 4.0 2 8
F05 CHEM 2310 094 Organic Chemistry I 4.0 2 8
F05 CHEM 2320 094 Organic Chemistry II 4.0 0 0
F05 ECON 1010 094 Econ As Social Sci 3.0 2 6
F05 ECON 1740 094 US Economic History 3.0 1 3
F05 ECON 2010 094 Princ Of Microeconomics 3.0 0 0
F05 ECON 2010 097 Princ Of Microeconomics 3.0 19 57
F05 ECON 2020 094 Princ Of Macroeconomics 3.0 1 3
F05 ECON 2020 097 Princ Of Macroeconomics 3.0 29 87
F05 ECON 3200 094 Money & Banking 3.0 1 3
F05 ENGL 2020 094 Great Books 3.0 0 0
F05 ENGL 2300 094 Intro Shakespeare 3.0 0 0
F05 ENGL 2500 094 Intro Creative Writing 3.0 0 0
F05 ENGL 2700 094 Diversity In Amer Lit 3.0 1 3
F05 ENGL 3510 094 Writing Fiction 3.0 4 12
F05 FCS 2621 097 Whole Child Telecourse 1.0 25 25
F05 FILM 3210 097 Amer Film & Culture 4.0 49 196
F05 FILM 6870 097 Study Film Theory/Crit 4.0 0 0
F05 FINAN 1200 094 Mgt Pers Finance 3.0 1 3
F05 GEOG 1300 094 World Regional Geogr 3.0 2 6
F05 GERON 3050 097 Aging Self Fam Society 3.0 4 12
F05 HIST 1100 094 Western Civ To 1300 3.0 0 0
F05 HIST 1100 097 Western Civ To 1300 3.0 6 18
F05 HIST 1110 094 Western Civ SN 1300 3.0 1 3
F05 HIST 1700 094 American Civilization 3.0 0 0
F05 HIST 4660 094 History Of Utah 3.0 1 3
F05 MATH 1010 094 Intrm Algebra 3.0 2 6
F05 MATH 1030 094 Intro Quant Reasoning 3.0 1 3
F05 MATH 1050 094 Coll Alg 4.0 0 0
F05 MATH 1060 094 Trig 2.0 2 4

Distance Education Courses



F05 MATH 1070 094 Intro Stat Inference 3.0 5 15
F05 MATH 1210 093 Calculus I 4.0 0 0
F05 MATH 1210 094 Calculus I 4.0 2 8
F05 MATH 1220 093 Calculus II 4.0 0 0
F05 MATH 1220 094 Calculus II 4.0 0 0
F05 METEO 1010 094 Severe/Unusual Weather 3.0 2 6
F05 MUSC 1100 094 Elements of Music 3.0 2 6
F05 MUSC 3715 094 FA Teaching Methods 2.0 4 8
F05 NUTR 1020 093 Sci Fndtn Nutr & Health 3.0 0 0
F05 NUTR 1020 094 Sci Fndtn Nutr & Health 3.0 0 0
F05 NUTR 3010 093 Nutrition Intervention 4.0 1 4
F05 PHYS 1010 094 Elementary Physics 3.0 0 0
F05 PHYS 2010 094 General Physics I 4.0 0 0
F05 PHYS 2020 094 General  Physics II 4.0 0 0
F05 PHYS 2210 094 Phycs For Scien. & Eng. I 4.0 0 0
F05 PHYS 2220 094 Phycs For Scien. & Eng. II 4.0 0 0
F05 POLS 1100 094 US National Govt 3.0 2 6
F05 POLS 2100 094 Intro Intntl Relation 3.0 2 6
F05 POLS 3340 094 Diversity/Workplace 3.0 5 15
F05 PSY 1010 093 General Psychology 4.0 1 4
F05 PSY 1010 094 General Psychology 4.0 1 4
F05 PSY 1010 097 General Psychology 4.0 18 72
F05 PSY 1220 094 Psych Infancy-Childhood 3.0 0 0
F05 PSY 1220 097 Psych Infancy-Childhood 3.0 21 63
F05 PSY 1230 094 Psychology Of Adolesnce 3.0 2 6
F05 PSY 3000 093 Statistical Methods Psy 4.0 6 24
F05 PSY 3000 094 Statistical Methods Psy 4.0 2 8
F05 PSY 3010 094 Research Methods Psych 4.0 0 0
F05 PSY 3120 094 Cognitive Psychology 3.0 2 6
F05 PSY 3320 094 Surv Of Clinical Psych 3.0 1 3
F05 PSY 3400 094 Abnormal Behavior 3.0 1 3
F05 PSY 3410 093 Intro Social Psychology 3.0 2 6
F05 PSY 3410 094 Intro Social Psychology 3.0 3 9
F05 SBS 3000 097 Intro Stat SBS 4.0 16 64
F05 SP ED 3010 093 Human Exceptionality 3.0 0 0
F05 SP ED 3010 094 Human Exceptionality 3.0 1 3
F05 T L 3260 093 Library Work with Children 3.0 0 0
F05 T L 3260 094 Library Work with Children 3.0 1 3
F05 T L 4190 093 Kinder Early Child Dev 3.0 0 0
F05 T L 4190 094 Kinder Early Child Dev 3.0 0 0
F05 T L 4210 094 Reading in Elementary 3.0 11 33
F05 T L 4300 094 Language Arts in Elem 2.0 1 2
F05 T L 4630 094 Selection Library Mats 3.0 1 3
F05 T L 4640 094 Cataloging & Classification 3.0 3 9
F05 T L 4650 093 Mgt Library Media Ctr 3.0 1 3



F05 T L 4650 094 Mgt Library Media Ctr 3.0 0 0
F05 T L 4750 093 Methods for Teaching 3.0 8 24
F05 T L 4750 094 Methods for Teaching 3.0 7 21
F05 T L 5120 094 Children's Literature 3.0 1 3
F05 T L 5126 093 Content Area Lit Instr. 3.0 2 6
F05 T L 5126 094 Content Area Lit Instr. 3.0 0 0
F05 T L 5380 093 Elem Social Stud Meth 3.0 2 6
F05 T L 5380 094 Elem Social Stud Meth 3.0 3 9
F05 UGS 1730 097 Performing Arts 3.0 5 15

Classes offered 92
Enrollments 315
SCH 984



Term Subject Catalog Section Short Title Units Enrl SCH
F05 ACCTG 6100 031 Financial Accounting 2.8 7 19.6
F05 BIOL  990 001 Anatomy/Therapy Stdnts 0.0 216 0
F05 BIOL  990 002 Anatomy/Therapy Stdnts 0.0 153 0
F05 BIOL 1960 070 Topics In Biology 4.0 232 928
F05 CH EN 6303 040 Enviro Apps of Chem Eng 3.0 13 39
F05 CHEM 1070 001 Adv Place Chem Lab I 1.0 150 150
F05 CHEM 1080 001 Adv Place Chem Lab II 1.0 150 150
F05 CHEM 1210 025 General Chemistry I 4.0 24 96
F05 CHEM 1215 070 General Chemistry Lab I 1.0 18 18
F05 CHEM 1215 071 General Chemistry Lab I 0.0 6 0
F05 CHEM 1215 072 General Chemistry Lab I 0.0 6 0
F05 CHEM 1215 073 General Chemistry Lab I 0.0 6 0
F05 CHEM 6900 015 Directed Study 6.0 4 24
F05 DANC 3961 031 RDT Summer Dance 2005 3.0 10 30
F05 DANC 3961 033 Special Topics 1.0 6 6
F05 ED PS 2600 018 Strat For College Suc 3.0 9 27
F05 ED PS 5960 015 High School Counslrs Conf 1.0 32 32
F05 ED PS 6960 030 Assess/Interven Seminar 1.0 18 18
F05 EDU 5850 015 2005 Intrmtn Smmr AP Institute 3.0 122 366
F05 ETHNC 3920 015 CESA 1st Year Seminar 2.0 41 82
F05 H EDU 3970 030 Wilderness Emt Module 4.0 3 12
F05 H EDU 3980 030 Wilderness Fa/Respond 3.0 12 36
F05 H EDU 5950 030 EMT Training 9.0 3 27
F05 H EDU 5970 030 EMT Intermediate 6.0 1 6
F05 H EDU 5980 030 Wilderness EMT 9.0 21 189
F05 LING 5940 025 Wrkshp ESL Strateg & Technique 1.0 3 3
F05 MATH  950 018 Preparatory Algebra 0.0 20 0
F05 MATH 1010 018 Intrm Algebra 3.0 21 63
F05 MATH 1010 019 Intrm Algebra 3.0 20 60
F05 MATH 1050 025 Coll Alg 4.0 42 168
F05 MATH 1070 025 Intro Stat Inference 3.0 13 39
F05 MATH 1210 025 Calculus I 4.0 25 100
F05 ME EN 6100 040 Ergonomics 3.0 8 24
F05 ME EN 6120 040 Human Factors in Eng 3.0 10 30
F05 ME EN 6500 040 Elasticity 3.0 8 24
F05 ME EN 6620 040 Fund Microscale Eng 3.0 10 30
F05 ME EN 7070 040 Tribology & Corrosion 3.0 13 39
F05 MGT 6150 031 Leadership & Management 2.8 7 19.6
F05 MGT 6151 031 Team Effectiveness 1.5 7 10.5
F05 MGT 6152 031 Ethics & Bus Thought Fnd 1.5 7 10.5
F05 MGT 6155 031 Comm & Interpers Effect 1.4 7 9.8
F05 PATH 3100 030 Medical Microbiology 2.5 3 7.5
F05 PHYS 2015 015 General Physics Lab I 1.0 42 42

Contract Courses



F05 PHYS 2210 025 Phycs For Scien. & Eng. I 4.0 5 20
F05 PRT 3040 001 Environmental Ethics 2.0 248 496
F05 PRT 3041 001 Group Ldrshp Techniques 2.0 233 466
F05 PRT 3042 001 Skls Practicum Mnteer 2.0 49 98
F05 PRT 3042 002 Skls Practicum Caving 2.0 10 20
F05 PRT 3042 003 Skls Practicum Sailing 2.0 60 120
F05 PRT 3042 004 Skls Practicum Ski Tour 2.0 30 60
F05 PRT 3042 005 Skls Practicum Kayaking 2.0 104 208
F05 PRT 3042 006 Skls Practicum Canoeing 2.0 28 56
F05 PRT 3042 007 Skls Practicum Rivr Trv 2.0 50 100
F05 PRT 3042 008 Skls Practicum Climbing 2.0 125 250
F05 PRT 3042 009 Skls Practicum Horsepak 2.0 0 0
F05 PRT 3042 010 Skls Practicum Backpacking 2.0 188 376
F05 PRT 3043 001 Adv Risk Mgt Dec Making 2.0 179 358
F05 PRT 3043 002 Adv Risk Mgt Dec Making 2.0 91 182
F05 PRT 3043 003 Adv Risk Mgt Dec Making 2.0 2 4
F05 PRT 5960 070 Ldrship Wildland Ethics 2.0 0 0
F05 PRT 5960 071 Ldrship Wildland Ethics 2.0 3 6
F05 PRT 6043 001 Adv Risk Mgt Dec Making 2.0 3 6
F05 PRT 6043 002 Adv Risk Mgt Dec Making 2.0 1 2
F05 PRT 6043 003 Adv Risk Mgt Dec Making 2.0 0 0
F05 PRT 6050 001 Environmental Ethics 2.0 3 6
F05 PRT 6051 001 Group Ldrshp Techniques 2.0 3 6
F05 PRT 6052 001 Skls Practicum Mnteer 2.0 1 2
F05 PRT 6052 002 Skls Practicum Caving 2.0 0 0
F05 PRT 6052 003 Skls Practicum Sailing 2.0 0 0
F05 PRT 6052 004 Skls Practicum Ski Tour 2.0 2 4
F05 PRT 6052 005 Skls Practicum Kayaking 2.0 1 2
F05 PRT 6052 006 Skls Practicum Canoeing 2.0 0 0
F05 PRT 6052 007 Skls Practicum Rivr Trv 2.0 0 0
F05 PRT 6052 008 Skls Practicum Climbing 2.0 2 4
F05 PRT 6052 009 Skls Practicum Horsepak 2.0 0 0
F05 PRT 6052 010 Skills Practicum Backpack 2.0 2 4
F05 SP ED 5011 040 Inclusive Classrooms 3.0 8 24
F05 SP ED 5021 040 Learning and Assessment 3.0 8 24
F05 SP ED 5053 040 Prof Skills 1.0 8 8
F05 SP ED 5633 030 Early Steps Practicum 3.0 1 3
F05 SP ED 5634 030 Next Steps Practicum 3.0 3 9
F05 SP ED 5960 030 Reading Horizon 3.0 0 0
F05 SP ED 5960 031 Next Steps 3.0 0 0
F05 SP ED 5960 032 Special Topics 3.0 0 0
F05 SP ED 6633 030 Early Steps 3.0 7 21
F05 SP ED 6634 030 Next Steps Practicum 3.0 5 15
F05 SP ED 6960 033 Wilson Lang Syst: Lev II 3.0 0 0
F05 SP ED 6960 035 Reading Horizon 1.0 5 5
F05 T L 5940 030 Middle East: Al-Andalus 3.0 16 48
F05 T L 5940 031 Middle East: Al-Andalus 3.0 19 57
F05 T L 6400 030 Learning & Instruction 3.0 20 60
F05 T L 6410 030 Curricu/Assess Diversity 3.0 0 0



F05 T L 6620 030 Dynamics Class Interact 3.0 1 3
F05 T L 6640 030 Lit As Cultural Prac 3.0 1 3
F05 T L 6711 030 Foundations Of Reading 3.0 0 0
F05 T L 6723 030 Spec Topics In Math Ed 3.0 26 78
F05 T L 6750 030 Social Studies Curric 3.0 0 0
F05 T L 6800 030 Teaching: Theory & Prac 3.0 26 78
F05 T L 6950 030 Instr Issues in Diversity 3.0 0 0
F05 T L 6950 031 Research in Teaching 3.0 1 3
F05 UGS  202 015 Student Leadership Conference 0.0 5 0
F05 WRTG 1010 025 Introduction To Writing 3.0 19 57
F05 WRTG 1010 026 Introduction To Writing 3.0 24 72
F04 T L 5940 015 Utah Plants and Animals 1.5 0 0
F04 T L 5940 030 The Middle East:Gulf Countries 1.5 24 36
F04 T L 5940 040 Analytical Writing 2.0 6 12
F04 T L 6126 030 Content Area Lit. Instr. 3.0 18 54
F04 T L 6620 030 Dynamics Class Interact 3.0 2 6
F04 T L 6713 030 Early Lit Theory & Instr 3.0 22 66
F04 T L 6731 030 Sci Teaching & Learning 3.0 0 0
F04 T L 6741 030 Integration Ed Tech 3.0 1 3
F04 T L 6800 030 Teaching: Theory & Prac 3.0 3 9
F04 T L 6800 031 Teaching: Theory & Prac 3.0 1 3
F04 T L 6831 030 School Change & Reform 3.0 23 69
F04 T L 6950 030 Instr Issues in Diversity 3.0 16 48
F04 T L 6950 031 Special Learners/Classroom 3.0 3 9
F04 T L 6950 032 Tchng Intro/ Para Prof 3.0 5 15
F04 T L 6950 033 Instr Issues in Diversity 3.0 20 60
F04 T L 7950 040 Creole 3.0 22 66
F04 T L 7950 041 Creole 3.0 0 0

Classes offered 120
Enrollments 3,321
SCH 6815.5











































































































































Standard Three – Students Table 1 Admissions Report 
 
 Evaluation 

Year 2005 
1 Year Prior 
2004 

2 Year Prior 
2003 

3 Year Prior 
2002 

First Time Freshmen 
Applications Received 

7559 7031

 
 

6603 6571
Admitted 6275 5951 5595 5800
Denied 641 601 544 363
Enrolled 3094 2939 2815 3085
Transfer Applications 
Received 

5919 5934

 
 

5749 5975
Admitted 4880 5006 4724 5054
Denied 169 346 366 179
Enrolled 3311 3112 3006 3309
Readmission 
Applications Received 

3762 3711

 
 

4384 4521
Admitted 3490 3482 4039 4231
Denied 115 91 107 71
Enrolled 2798 2535 2889 3153
Graduate Applications 
Received 

5875 5784

 
 

6740 6240
Admitted 3039 3053 3162 3141
Denied 1549 1615 3130 1775
Enrolled 2293 2130 2140 2057
Professional 
Applications Received 

 

Admitted  
Denied  
Enrolled  
Non Degree 
Applications Received 

1656 1665

 
 

1498 1361
Admitted1 1754 1796 1529 1641
Denied N/A N/A N/A N/A
Enrolled 1138 1093 918 1126
 

                                                 
1The number of non degree students that are admitted includes students who have received degrees then 
continued as a nonmatriculated student.  These students do not fill out an application form. 



































































































































































































The Board of Trustees is comprised of 10 members.  Eight of the members are 
appointed by the Governor.  The other two ex-officio members are the Alumni President 
and the Studentbody President.  All members are paid a compensation of $60 a month. 
 
The current board is comprised of the following members: 
 
Timothy B. Anderson - Attorney with Jones Waldo Holbrook and McDonough in St. 
George, Utah. 
 
H. Roger Boyer - Chairman and Manager of The Boyer Company, a commercial 
development company. 
 
Randy L. Dryer - Vice Chair of the Board and attorney with Parsons Behle and Latimer. 
 
C. Hope Eccles - President/owner of Goldener Hirsch Inn, Deer Valley, Utah.  Hope 
currently resides in Washington, D.C. 
 
E. J. Garn - Lecturer, former U.S. Senator from the State of Utah, retired Brigadier 
General for the Utah Air National Guard and former astronaut. 
 
J. Spencer Kinard - Former news director, reporter, and deputy director of the Utah 
Travel Council.  Now retired. 
 
James L. Macfarlane - Chair of the Board, former CEO of Rocky Mountain Bank Note, 
founder of IC Group a marketing and manufacturing company. 
 
Scott S. Parker - President Emeritus of Intermountain Health Care (IHC), former 
administrator for various national and international hospitals and medical associations.  
Now retired. 
 
Lorena Riffo-Jenson - President and General Counsel DPR Communications, former 
media, community and legal affairs manager Coalition for Utah’s Future.   
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